Employment and Training Administration, Labor

PART 668—INDIAN AND NATIVE
AMERICAN PROGRAMS UNDER
TITLE | OF THE WORKFORCE IN-
VESTMENT ACT

Subpart A—Purposes and Policies

Sec.

668.100 What is the purpose of the programs
established to serve Native American
peoples (INA programs) under sectionl66
of the Workforce Investment Act?

668.120 How must INA programs be adminis-
tered?

668.130 What obligation do we have to con-
sult with the INA grantee community in
developing rules, regulations, and stand-
ards of accountability for INA programs?

668.140 What WIA regulations apply to the
INA program?

668.150 What definitions apply to terms used
in the regulations in this part?

Subpart B—Service Delivery Systems
Applicable to Section 166 Programs

668.200 What are the requirements for des-
ignation as an ‘‘Indian or Native Amer-
ican (INA) grantee’?

668.210 What priority for designation is
given to eligible organizations?

668.220 What is meant by the ‘“‘ability to ad-
minister funds” for designation pur-
poses?

668.230 How will we determine an entity’s
‘“ability to administer funds’?

668.240 What is the process for applying for
designation as an INA grantee?

668.250 What happens if two or more entities
apply for the same area?

668.260 How are INA grantees designated?
668.270 What appeal rights are available to
entities that are denied designation?
668.280 Are there any other ways in which
an entity may be designated as an INA

grantee?

668.290 Can an INA grantee’s designation be
terminated?

668.292 How does a designated entity be-
come an INA grantee?

668.294 Do we have to designate an INA
grantee for every part of the country?
668.296 How are WIA funds allocated to INA

grantees?

Subpart C—Services to Customers

668.300 Who is eligible to receive services
under the INA program?

668.340 What are INA grantee allowable ac-
tivities?

668.350 Are there any restrictions on allow-
able activities?

668.360 What is the role of INA grantees in
the One-Stop system?
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668.370 What policies govern payments to
participants, including wages, training
allowances or stipends, or direct pay-
ments for supportive services?

668.380 What will we do to strengthen the
capacity of INA grantees to deliver effec-
tive services?

Subpart D—Supplemental Youth Services

668.400 What is the purpose of the supple-
mental youth services program?
668.410 What entities are eligible to receive
supplemental youth services funding?
668.420 What are the planning requirements
for receiving supplemental youth serv-
ices funding?

668.430 What individuals are eligible to re-
ceive supplemental youth services?

668.440 How is funding for supplemental
youth services determined?

668.450 How will supplemental youth serv-
ices be provided?

668.460 Are there performance measures and
standards applicable to the supplemental
youth services program?

Subpart E—Services to Communities

668.500 What services may INA grantees
provide to or for employers under section
166?

668.510 What services may INA grantees
provide to the community at large under
section 166?

668.520 Must INA grantees give preference
to Indian/Native American entities in the
selection of contractors or service pro-
viders?

668.530 What rules govern the issuance of
contracts and/or subgrants?

Subpart F—Accountability for Services and
Expenditures

668.600 To whom is the INA grantee ac-
countable for the provision of services
and the expenditure of INA funds?

668.610 How is this accountability docu-
mented and fulfilled?

668.620 What performance measures are in
place for the INA program?

668.630 What are the requirements for pre-
venting fraud and abuse under section
166?

668.640 What grievance systems must a sec-
tion 166 program provide?

668.650 Can INA grantees exclude segments
of the eligible population?

Subpart G—Section 166 Planning/Funding
Process

668.700 What process must an INA grantee
use to plan its employment and training
services?

668.710 What planning documents must an
INA grantee submit?
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668.720 What information must these plan-
ning documents contain?

668.730 When must these plans be sub-
mitted?

668.740 How will we review and approve such
plans?

668.750 Under what circumstances can we or
the INA grantee modify the terms of the
grantee’s plan(s)?

Subpart H—Administrative Requirements

668.800 What systems must an INA grantee
have in place to administer an INA pro-
gram?

668.810 What types of costs are allowable ex-
penditures under the INA program?

668.820 What rules apply to administrative
costs under the INA program?

668.825 Does the WIA administrative cost
limit for States and local areas apply to
section 166 grants?

668.830 How should INA program grantees
classify costs?

668.840 What cost principles apply to INA
funds?

668.850 What audit requirements apply to
INA grants?

668.860 What cash management procedures
apply to INA grant funds?

668.870 What is ‘‘program income’ and how
is it regulated in the INA program?

Subpart I—Miscellaneous Program
Provisions

668.900 Does WIA provide regulatory and/or
statutory waiver authority?

668.910 What information is required to doc-
ument a requested waiver?

668.920 What provisions of law or regula-
tions may not be waived?

668.930 May INA grantees combine or con-
solidate their employment and training
funds?

668.940 What is the role of the Native Amer-
ican Employment and Training Council?

AUTHORITY: Secs. 506(c) and 166(h)(2), Pub.
L. 105-220; 20 U.S.C. 9276(c); 29 U.S.C.
2911(h)(2).

SOURCE: 65 FR 49435, Aug. 11, 2000, unless
otherwise noted.

Subpart A—Purposes and Policies

§668.100 What is the purpose of the
programs established to serve Na-
tive American peoples (INA pro-
grams) under section 166 of the
Workforce Investment Act?

(a) The purpose of WIA INA programs
is to support comprehensive employ-
ment and training activities for Indian,
Alaska Native and Native Hawaiian in-
dividuals in order to:

20 CFR Ch. V (4-1-05 Edition)

(1) Develop more fully their aca-
demic, occupational, and |literacy
skills;

(2) Make them more competitive in
the workforce;

(3) Promote the economic and social
development of Indian, Alaska Native,
and Native Hawaiian communities ac-
cording to the goals and values of such
communities; and

(4) Help them achieve personal and
economic self-sufficiency.

(b) The principal means of accom-
plishing these purposes is to enable
tribes and Native American organiza-
tions to provide employment and train-
ing services to Native American peo-
ples and their communities. Services
should be provided in a culturally ap-
propriate manner, consistent with the
principles of Indian self-determination.
(WIA sec. 166(a)(1).)

§668.120 How must INA programs be
administered?

(a) We will administer INA programs
to maximize the Federal commitment
to support the growth and development
of Native American people and commu-
nities as determined by representatives
of such communities.

(b) In administering these programs,
we will observe the Congressional dec-
laration of policy set forth in the In-
dian Self-Determination and Education
Assistance Act, at 25 U.S.C. section
450a, as well as the Department of La-
bor’s ““American Indian and Alaska Na-
tive Policy,”” dated July 29, 1998.

(c) The regulations in this part are
not intended to abrogate the trust re-
sponsibilities of the Federal Govern-
ment to Native American bands, tribes,
or groups in any way.

(d) We will administer INA programs
through a single organizational unit
and consistent with the requirements
in section 166(h) of the Act. We have
designated the Division of Indian and
Native American Programs (DINAP)
within the Employment and Training
Administration (ETA) as this single or-
ganizational unit required by WIA sec-
tion 166(h)(1).

(e) We will establish and maintain
administrative procedures for the se-
lection, administration, monitoring,
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